Loss of Educational Time & Leave Guidelines
Children’s National Medical Center 
Pediatric Residency Program

The plan for a resident to make up leave time is determined by the program director in accordance with the American Board of Pediatrics guidelines: 
Thirty-three months of training are required for eligibility to take the certifying examination. Thus, in a program taken over 36 months, three months are allowed for vacation, sick leave, parental leave, etc. Absences longer than three months during three years of residency training should be made up by additional periods of training.
In order to be eligible to apply for certification by the ABP, any leave taken above the 3 months of allotted vacation time must be made up by the resident. 

As detailed in the Collective Bargaining Agreement under § XV. HOLIDAYS AND VACATION and §. XVI. LEAVE, a resident receives four weeks of vacation and four days of holiday leave per academic year.  A resident may also take up to three personal leave days, twelve sick leave days, three bereavement leave days, seven educational leave days, and an undetermined number of leave of absence and family and medical leave days per year.  With regard to the latter, the collective bargaining agreement outlines: 
Any Resident who takes a period of family or medical leave will be reinstated in the Training Program without loss of academic credit previously accrued; however, the plan for the Resident to make up the leave time taken will be determined by the TPD, in accordance with American Board of Pediatrics requirements.

As per the Collective Bargaining Agreement, a resident is required to make up missed calls if they are on sick leave for more than three calls.  Similarly, in order to receive academic credit for a rotation, a resident cannot miss more than three days per four-week rotation, or two days per two-week rotation, regardless of type of leave.  If a resident is on night duty, one leave day shall equal one overnight shift.  If a resident is on call, then one leave day shall equal the entire call shift. If the missed day is a sick or bereavement leave day, day one is defined as the first day of illness/bereavement, regardless of whether the resident has worked a portion of the shift on the day he/she calls out. 
For the Children’s National Paid Parental Leave Policy, please reference Procedure# G-12P (effective July 2015).
Secondary to loss of educational time, all absences starting with the 4th missed day per 4-week rotation (or 3rd missed day per 2-week rotation) and the 4th missed call per resident are required to be made up.  Make up work may include additional shifts or calls and/or educationally equivalent activities and will be determined by the program director in conjunction with the rotation director.  
I understand that I have missed _____ days during my ____



rotation that require make up.


The plan to make up the missed educational time is:

This plan will be completed by _____/_____/ ____
 (date)
My signature below confirms that I have read, understand, and will comply with the above guidelines.  

Signature:  






Date:  





Name: 





, Resident
Signature:  _________________________________________

Date:  _______________________

Name: 



___________, Pediatric Residency Program Director
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