Policy on Resident Dismissal & Grievance Process
Pediatric Residency Training Program
Children’s National Medical Center

Except for situations such as notification of intent to terminate which are specifically covered under Article VI (Reappointment) and Article XI (Professional Competence) of the Collective Bargaining Agreement between CNMC and the Resident Union, the following institutional policy applies. 

Completion of training is contingent upon a resident’s satisfactory performance and meeting all program requirements as stipulated by the Accreditation Council for Graduate Medical Education or other appropriate governing body.  The Hospital may terminate the resident’s training for cause, which shall include: 

1) Any adverse change in applicable external funding

2) Adverse licensure action

3) Serious misconduct

4) Material breach of the employment agreement

5) Unsatisfactory performance 

Residents must be allowed to implement the institution’s grievance procedures if they received a written notice of dismissal.  The CNMC Director of Medical Education is responsible for dispute resolution.  The resident is entitled to a hearing before a panel of medical staff members of the Graduate Medical Education Committee appointed by the GMEC Chair to provide non-binding counsel to the Director of Medical Education for final action.  This panel may not include the trainee’s own program director.  In the event a resident believes the Director of Medical Education may be biased in the particular situation, the resident can request that the Chief Academic Officer assign a different individual for this responsibility, before any grievance hearings commence.  
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